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Challenge ----------------------------------’.

Too much work to appreciate your co-workers? No easy way to identify the behind-scene roles?
Lose track of your team’s performance? Wondering where is the data to help make solid decisions
regarding promotion and rewards? Our project is for you!

)/ SOIUﬁon --------------------------.------..

Hoppy is a Chrome extension on which you can endorse your colleague in a fun and easy way.
With Hoppy, you also have access to real-time reports and ad-hoc dashboards of your choice.
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Once your staff is appreciated, you will be
notified to review the details and give approval.

Thank you for your great work on helping
launch this challenging project!
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