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The Team

Alexandria Brumbaugh - Online MLIS student responsible for the fiction 

portion of the audit.

Grace Fuller - Residential MLIS student responsible for the nonfiction portion 

of the audit.

Jacob Cole - Director of the Longview Public Library and project sponsor.



Information Problem

Longview Public Library is looking to diversify their book collection by 

expanding the variety of author's and character's identities included in their 

collections. Specifically, they wish to expand their collections to have more 

representation of non-white races, LGBTQ+ community members, are 

disabled or neurodiverse persons, and adherents of non-Christian religions.



Project Objectives

● Research diversity audit methodologies.

○ We chose to utilize a random sampling method, which gave us 383 

(nonfiction) and 376 (fiction) titles to audit.

● Conduct the diversity audit by determining which titles had diverse 

authors and/or characters along the axes of race/ethnicity, LGBTQ+, 

religion, disability, and/or neurodiversity.

● Research local (Washington state) and national demographics to create 

benchmarks against which the results of the audit will be measured.

● Create a list of recommendations of where the collection development 

team should focus their acquisition and weeding efforts in order to most 

effectively diversify the collection, as well as providing a list of 

purchasing resources where the team can find diverse books.



An Example of the Audit Sample



Project Insights

The results of the audit showed that 23.5% of the nonfiction titles and 15.96% 
of the fiction titles were diverse. 

Of the nonfiction 
sample (383 
titles)…

LPL 
NON-FIC

WA USA

Race 16.45% 33.41% 38.37%

LGBTQ+ 1.31% 6.9% 5.5%

Disability 1.04% 27% 27%

Neurodiversity 1.31% 21.30% 13.0%

Religion 3.66% 6.0% 5.9%

Of the fiction 
sample (376 
titles)…

LPL FIC WA USA

Race 11.70% 33.41% 38.37%

LGBTQ+ 3.72% 6.9% 5.5%

Disability 1.06% 27% 27%

Neurodiversity 1.06% 21.30% 13.0%

Religion 1.06% 6.0% 5.9%



Our Solution

We recommended that the collection development team focus their 

purchasing efforts in the order below. This ranking was determined by the 

discrepancy between the percentages of current representation in the 

collection and in local and national data (1 being the largest discrepancy and 5 

being the smallest):

1. Disability

2. Race

3. Neurodiversity

4. Religion

5. LGBTQ+



Evaluation of Project Experience

We determined that diversity audits, though imperfect, are a good place to 

start if a library wants to evaluate the levels of diversity in their collection. 

When auditing, we emphasized that some axes of identity - especially 

sexuality, neurodiversity, and disability - aren’t immediately apparent when 

researching an individual author. It is important to recognize that unearthing 

and revealing such information can have significant consequences. We have 

found the diversity audit process to be a good starting place when diversifying 

a collection, but true change occurs in future purchasing and weeding 

decisions and other choices library staff make when curating their collections' 

materials.



Next Steps

We agreed with Longview Public Library leadership that further diversity 

audits of their juvenile, young adult, and media collections were necessary.  

These future efforts will utilize the methodology, framework, and research 

compiled in this project and will take place over the coming months. Contact 

information for current project members will be retained for any necessary 

onboarding of future auditing teams.


