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Joyce's Workplace Communication Results

GIVING RESPECT

Workplace Language Definitions:

Engagement: Being present; not multitasking;
listening attentively

Candor: Asking challenging questions; giving
unsolicited, constructive feedback

Consideration: Letting what you think people need
guide your interactions with them

Recesmsion Order: Following the established process; asking

for and setting clear expectations

GETTING RESPECT

Recognition: Expressing gratitude and
acknowledgment of work done; praise

Time Commitment: Being punctual; staying on
schedule; meeting deadlines

Transparency: Providing access to information
that requires no action

Recognition

Your top work language for giving respectis QRDER

Generally, those who value order in the workplace believe that following an established process ensures that teams
and team members are provided equal opportunities for success. You may make sure that you are following rules and
guidelines to align with company goals. You might also make it a priority to let colleagues know what is expected of
them and what they can expect from you.

How do you feel like you show order in the workplace, and why might this be different for those senior, peer, and
junior to you?

Your top work language for getting respectis CANDOR

Generally, those who expect to receive candor in the workplace welcome constructive criticism and want to be pushed
to be their best by those they work with. This may mean asking for feedback even when work is not complete,
appreciating challenging questions, or asking for advice when stuck.

How do you feel like you show expect to receive candor in the workplace, and why might you have different
expectations for those senior, peer, and junior to you?

curiosity based
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forms of
respect

Attention: Being
present; not multitasking;
listening attentively

Candor: Asking

challenging questions;
giving unsolicited,
constructive feedback

Consideration: Letting
what you think people
need guide your
iInteractions with them

Procedure: Following the
established process;
asking for and setting
clear expectations

Acknowledgment:
Expressing gratitude and
acknowledgment of work
done; praise

Punctuality: Being
punctual; staying on
schedule; meeting
deadlines

Information: Providing
access to information
that requires no action



