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The Problem

v\

Hiring today, is a very -

manual process, and

is based on a lot of . l

intuition @ e

However, hiring the
best fit is a time-
I taking venture, with

. " ° roles remaining un-
filled until the right
fit comes along

An SHRM study' shows

that companies lose
millions of dollars, and
more importantly, time

1. - Society of HR Management—The cost of a bad hire can be astronomical:
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/cost-of-bad-hires.aspx
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Our Data-Driven
Process

Scraped Employee Data

from the Internet

Big 5 Tech
Companies

6400

Total Rows of Data Scraped

Using Random Forest, SVM
& Neural Networks

Predictive Model
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The Model

Predictive Model

Pool of

Prospective
Candidates

Employee Fit

Candidates Classified
Based on Features

Hire the best fit
employees that

Money saved from
reduced recruiting

make an impact hours

Time saved due
Lower resource to shorter recruit-

utilization ment timelines
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